
Survey results - internal evaluation of the HR Strategy, 2021 

123 persons participated in the survey 

Chart 1. Gender distribution among the interview ed

Women; 49%
Men; 51%

 

Chart 2. Age distribution among the interviewed

24-34; 13%

35-44; 17%

pow . 65; 8%

55-65; 21%

45-54; 41%
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Chart 3. Degree/title distribution among the interviewed

Assistant professor/
Assistant professor Eng.; 26%

PhD/PhD Eng.; 52%

Prof. PhD/
Prof. PhD Eng.; 12%

MSc / MSc Eng.; 9%
Eng.; 1%

 

Chart 4. Distribution of respective Faculties among the interviewed

CJO; 1%

Physiotherapy; 29%

Physical Education and Sports; 70%
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I. Ethical and professional aspects 
 

Question 1: Can you enjoy freedom of though and speech as well as freedom of specifying problem
solving methods, according to recognised ethical principles and practices, whi le conducting research?

ratherYES; 28%

definitely YES; 64%

I don’t know ; 2%def initely NO; 2%

rather NO; 3%

  
Figure 1. Freedom of scientific research 

 

Question 2: Do the employees of the Universi ty School of Physical  Education in Wrocław comply with the
fundamental ethical standards, principles and practices included in domestic, sectoral or institutional
ethical  code?

definitely YES; 47%

ratherYES; 42%

I don’t know ; 7%definitely NO; 2%

rather NO; 2%

  
Figure 2.  Ethical principles 
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Question 3: Do the employees of the University School of Physical Education in Wrocław comply with the
principles of respecting intellectual property rights and common property of data? (research in cooperation
with supervisor(s) and/or other researcher(s)

definitely YES; 40%

I don’t know ; 11%

definitely NO; 2%

ratherYES; 46%

rather NO; 2%

  
Figure 3. Intellectual property rights and common ownership of data 

 

Question 4: Is the research environment of the University School of Physical Education in Wrocław  familiar
with strategic goals of the organisation and research funding mechanisms?

def initely YES; 24%

I don’t know ; 8%

definitely NO; 2%
rather NO; 4%

ratherYES; 61%

  
Figure 4.  Scientific strategy and research funding 
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Question 5: Do the employees of the Universi ty School of Physical  Education in Wrocław know and comply
with domestic, sectoral  and institutional regulations governing conditions of training and work (pertaining,
inter al ia, to intel lectual property rights and condti ions posed by sponsors or funders, notwithstanding the
contractual situation)?

def initely YES; 31%

I don’t know ; 15%

definitely NO; 2%

rather NO; 7%

ratherYES; 46%

  
Figure 5. Regulations regulating the training and working conditions 

 

Question 6: Do the employees of the Universi ty School of Physical  Education in Wrocław comply with the
principles of thorough, transparent and effective funds management in the scope of funding research?

def initely YES; 35%

I don’t know ; 11%

definitely NO; 2%

rather NO; 7%

ratherYES; 44%

  
Figure 6. Financial management rules 
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Question 7: Do the employees of the Universi ty School of Physical  Education in Wrocław apply safe
methods of performing professional duties according to domestic regulations (inter alia, are there any
precautions in the scope of Health and Safety, data protection and confidentiali ty protection, and recovery
of data lost due to failure of IT technology)?

def initely YES; 41%

I don’t know ; 11%

def initely NO; 1%

rather NO; 9%

ratherYES; 38%

  
Figure 7. Work safety and data protection 

 

Question 8: Are you obliged to distribute your research results?

definitely YES; 39%

I don’t know ; 10%

definitely NO; 2%

rather NO; 7%

ratherYES; 41%

  
Figure 8. Dissemination of scientific research results 
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Question 9: Do you popularise and promote your research results in front of the society?

definitely YES; 37%

rather NO; 8%

ratherYES; 49%

I don’t know ; 4%
definitely NO; 2%

  
Figure 9. Dissemination of scientific research results 

 

Question 10: Does your employer, namely the University School of Physical Education in Wrocław, protects
researchers from discrimination (discrimination due to gender, age, ethnic, national or social origin,
religion or denomination, sexual orientation, used language, disabi lity, political views or social  or material
status)?

definitely YES; 42%

I don’t know ; 15%

definitely NO; 4%

rather NO; 2%

ratherYES; 37%

  
Figure 10. The principle of non-discrimination 
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II. Recruitment and 

evaluation

Question 11: Does the University School of Physical Education in Wrocław introduced any procedure for
regular evaluation of researchers and their research results (an evaluation being performed in transparent
manner by an independent commission, including an international one)?

definitely YES; 37%

I don’t know ; 15%

definitely NO; 4%

rather NO; 7%

ratherYES; 37%

  

Figure 11. Employee evaluation system 

 

Question 12: Does your employer, namely the University School of Physical Education in Wrocław, ensures
clearly defined standards in the process of recruitment and hiring researchers?

definitely YES; 25%

I don’t know ; 18%

definitely NO; 4%

rather NO; 8%

ratherYES; 45%

  
Figure 12. Recruitment standards 
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Question 13: Does your employer, the University School of Physical Education in Wrocław, establ ished
open, effective and transparent recruitment procedures (Procedures which provide support, are comparable
at the international level and adjusted to a job being offered)?

definitely YES; 24%
I don’t know ; 28%

definitely NO; 2%

rather NO; 8%

ratherYES; 37%

 

 Figure 13. Transparency of recruitment procedures 

 

Question 14: Do recrui tment commissions, responsible for candidate selection process, represent various
experiences and qualifications? Including appropriate gender balance, being composed of members of
various industries (of public and private sector) and disciplines, including persons from foreign countries
and holding appropriate proper experience for evaluation of candidates?

definitely YES; 19%

ratherYES; 28%

I don’t know ; 38%

definitely NO; 2%

rather NO; 12%

  
Figure 14. Structure of recruitment committees 
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Question 15: Does your employer,namely  the University School of Physical Education in Wrocław, informs
candidates about the recruitment process, selection criteria, number of available positions, prospects of
professional development as wel l as strengths and weaknesses of CVs?

definitely YES; 23%

I don’t know ; 31%

def initely NO; 5%

rather NO; 14%

ratherYES; 28%

  
Figure 15. Information about the recruitment process and criteria 

 

Question 16: Does your employer, namely the University School of Physical Education in Wrocław,
evaluates merits in quanti tative and quali tative aspect (focusing not only on the number of publications,
contributions to patents, compilations or inventions, but also on outstanding results achieved during a
varied career of researcher)?

definitely YES; 17%

I don’t know ; 28%

def initely NO; 6%

rather NO; 8% ratherYES; 41%

  
Figure 16. Merit evaluation 
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Question 17: Does your employer, during the recruitment process, enables candidates pursuing multi -
dimensional career path fi ling CVs supported by evidence (which reflect representative range of
achievements and quali fications significant in terms of the position being applied for)?

def initely YES; 28%I don’t know ; 28%

def initely NO; 2%

rather NO; 4%

ratherYES; 37%

  
Figure 17. Recognition of multidimensional achievements 

 

Question 18: Does your employer perceives any experiences in the scope of mobi lity (residence in another
country/region or another scientific environment in publ ic or private sector), change of discipline or sector
as a part of prel iminary research training or at a later stage of scientific career or any experience in the
scope of virtual mobi lity as a valuable contribution to professional development?

definitely YES; 28%

I don’t know ; 19%

def initely NO; 3%

rather NO; 14%

ratherYES; 37%

  
Figure 18. Recognition of mobility experience 
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Question 19: Does your employer provides for appropriate evaluation of academic and professional
quali fications, including informal qual ifications, to any researcher, particularly in the context of
international and professional mobil ity?

def initely YES; 20%I don’t know ; 18%

definitely NO; 2%

rather NO; 16%

ratherYES; 43%

  
Figure 19. Recognition of professional and informal qualifications 

 

Question 20: Did your employer specify required level of basic quali fications corresponding to
requirements of a job being appl ied for?

def initely YES; 46%

I don’t know ; 8%

definitely NO; 2%

rather NO; 6%

ratherYES; 37%

  
Figure 20. Determination of qualifications required for a given job position 
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Question 21: Did your employer specify clear principles and distinct instructions in the scope of recrui tment
and appointment of researchers with the title of doktor (Ph.D.) (including maximum period of holding such
position as well  as the purposes of appointment)?

definitely YES; 33%

I don’t know ; 13%

definitely NO; 2%

rather NO; 9%

ratherYES; 42%

  
Figure 21. Recruitment rules for employees with a PhD degree 

 

III. Working conditions and social 

security
Question 22: Are al l researchers in the Universi ty School of Physical  Education in Wrocław, at any stage of
career, perceived as professionals and treated accordingly?

definitely YES; 16%
I don’t know ; 21%

definitely NO; 6%

rather NO; 16%
ratherYES; 41%

  

Figure 22. Recognition of the profession 
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Question 23: Does your employer ensure creation of the most stimulating environment for research or
scientific training, providing appropriate equipment, objects and opportunities, including remote
cooperation by research networks, and does it comply with domestic and sectoral Health and Safety
regulations?

definitely YES; 20%I don’t know ; 16%

definitely NO; 4%

rather NO; 19%

ratherYES; 41%

  
Figure 23. Research and scientific training environment 

 

 

Question 24: Does your employer provides for flexible occupational conditions to researchers, including
disabled researchers according to appl icable domestic regulations and domestic or sectoral collective
agreements, in order to achieve effective results of research?

definitely YES; 30%I don’t know ; 28%

rather NO; 6%

ratherYES; 36%

 

You created this PDF from an application that is not licensed to print to novaPDF printer (http://www.novapdf.com)

http://www.novapdf.com/


 Figure 24. Working conditions 

 

Question 25: Does your employer ensures stable conditions of employment for research staff, real ising and
complying with the principles and conditions specified in the EC Directive on employment for a definite
period?

definitely YES; 29%

I don’t know ; 20%

def initely NO; 2%
rather NO; 2%

ratherYES; 46%

  
Figure 25. Stabilization and permanent employment 

 

 

Question 26: Does your employer provides researchers, at any stage of career, with just and attractive
remuneration togerther with appropriate and just benefi ts in the scope of social insurance, according to
applicable domestic regulations and domestic or sectoral  col lective agreements   (including sickness
benefit and family al lowance, retirement rights and unemployment al lowance)?

definitely YES; 18%I don’t know ; 16%

definitely NO; 9%

rather NO; 20%
ratherYES; 37%
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Figure 26. Salaries and social benefits 

 

Question 27: Does your employer, namely the University School of Physical Education in Wrocław, pursues
the goal of ensuring representative gender balance at each staff level, including the level of supervisors
and managers?

definitely YES; 18%

I don’t know ; 35%

definitely NO; 2%

rather NO; 4% ratherYES; 41%

 

 Figure 27. Gender balance 

 

Question 28: Does the University School of Physical Education in Wrocław ensure that there is a certain
strategy of development of professional career, as a part of the human resources management policy,
available to any researcher at any stage of career?

definitely YES; 16%I don’t know ; 19%

def initely NO; 5%

rather NO; 8%

ratherYES; 52%

  
Figure 28. Career development strategy 
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Question 29: Does your employer recognise the value of geographic, inter-sectoral, inter-discipl inary, trans-
disciplinary and virtual  mobili ty as wel l as mobili ty betwen private and public sector as an important means
of expanding scientific knowledge and supporting professional development of researchers at any stage of
career?

def initely YES; 21%

I don’t know ; 30%

definitely NO; 2%

rather NO; 11%
ratherYES; 36%

  
Figure 29. Recognition of mobility 

 

Question 30: Does your employer provides researchers at any stage of professional career, notwithstanding
their contractual situation, with career counsell ing and assistance in finding jobs, at relevant institutions or
as a part of cooperation with other organisations?

def initely YES; 7%

ratherYES; 27%
I don’t know ; 37%

definitely NO; 8%
rather NO; 22%

  
Figure 30. Access to career counseling 
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Question 31: Does your employer provides researchers at any stage of career with opportunities to enjoy
benefits (if possible) from using their results in the scope of research and development throgh legal
protection and, in particular, through appropriate protection of intellectual property rights, including
copyrights?

def initely YES; 21%I don’t know ; 24%

definitely NO; 2%

rather NO; 8%

ratherYES; 46%

  
Figure 31. Protection of Intellectual Property Rights 

 

Question 32: Did your employer develop strategies, practices and procedures providing researchers,
including early-stage researchers, with necessary framewor conditions as to enable them to exercise their
right to be recognised and l isted and/or quoted in the context of actual contribution being provided, as co-
authors of papers, patents etc. or from the right to publication of their research results, independently from
their supervisors?

definitely YES; 15%

I don’t know ; 35%

definitely NO; 2%

rather NO; 7%

ratherYES; 41%

  
Figure 32. Co-authorship 

 

You created this PDF from an application that is not licensed to print to novaPDF printer (http://www.novapdf.com)

http://www.novapdf.com/


Question 33: Does your employer ensure that occupational responsibi lites are appropriately remunerated
and taken into account in employee evaluation systems, and that time devoted for training early-stage
researchers by senior research staff is recognised as a part of their commitment to the teaching process?

def initely YES; 11%

I don’t know ; 18%

definitely NO; 10%

rather NO; 22%

ratherYES; 40%

  
Figure 33. Recognition of commitment in terms of responsibilities and in the teaching process 

 

Question 34: Does your employer specify, according to domestic principles and regulations, appropriate
procedures, designated an impartial person (in the form of ombudsman) who handles complaints/appeals
of researchers, including issues pertaining to conflicts between supervisors and early-stage researchers?

def initely YES; 25%
I don’t know ; 29%

definitely NO; 4%

rather NO; 6%

ratherYES; 36%

  
Figure 34. Complaints / appeals 
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Question 35: Does your employer recognise i t as whol ly legitimate, and indeed desirable, that researchers
be represented in the relevant information, consultation and decision-making bodies of the insti tuti ons for
which they work, so as to protect and represent their individual and collective interests as professionals and
to actively contribute to the work of the insti tution?

definitely YES; 18%

I don’t know ; 26%

definitely NO; 2%

rather NO; 7%

ratherYES; 46%

  
Figure 35. Impact on decision-making bodies 

 

IV. 

Training

Question 36: Does the University School of Physical Education in Wrocław established and organised
regular forms of contact for doctoral students and their supervisors and representatives of the field/faculty to
fully enjoy such relationships?

definitely YES; 30%

I don’t know ; 17%

definitely NO; 1%
rather NO; 2%

ratherYES; 50%

  

Figure 36. Relations with a scientific supervisor 
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Question 37: Do senior researchers at the University School of Physical Education in Wrocław devote
particular attention to their multi-faceted role as supervisors, mentors, career advisors,  leaders, project
coordinators, managers or science communicators, performing these tasks according to the highest
professional standards and build up a constructive and positive relationship with the early-stage
researchers?

definitely YES; 20%I don’t know ; 21%

definitely NO; 3%

rather NO; 9%

ratherYES; 46%

  
Figure 37. Supervision and management responsibilities 

 

Question 38: Does your employer support researchers at any stage of professional career with respect to
continuous development and raising professional ski lls and qual ifications, giving them opportunities to
participate in conferences, training sessions and other forms of education?

definitely YES; 21%
I don’t know ; 13%

def initely NO; 3%

rather NO; 13%

ratherYES; 50%

  
Figure 38. Support in scientific development 
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Question 39: Does your employer provides researchers, at any stage of professional career and
notwithstanding their contractual si tuation, with opportunies for professional development and increasing
their chances of finding a job by giving them access to means enabling them to continuously develop their
skills and qual ifications?

definitely YES; 15%

I don’t know ; 25%

definitely NO; 7%

rather NO; 10% ratherYES; 43%

  
Figure 39. Access to measures to develop skills and qualifications 

 

Question 40: Did your employer designate a supervisor, sufficiently expert in supervising research, and
having the time, knowledge, experience, expertise and commitment enabl ing him/her to offer the research
trainee appropriate support and provide for the necessary progress and review procedures, as well  as the
necessary feedback mechanisms?

definitely YES; 15%

I don’t know ; 29%

definitely NO; 5%

rather NO; 14%

ratherYES; 37%

 

 Figure 40. Scientific care 
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